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6. First Year Modules and Lecturers

Module
Code

Module

ECTS
Credits

Lecturer

Business Analytics I

AY104 Introduction to Financial 5 Mary Barrett mary.barrett@universityofgalway.ie
Accounting Kelley Hession kelleymarie.hession@universityofgalway.ie
Introduction to Management Mary Cosgrove . . .

AY105 Accounting 5 Cathy Duffy mary.cosgrove@universityofgalway.ie

EC139 Pr.lnC1ples of . .. 5 Breda Lally breda.lally@universityofgalway.ie
Microeconomics Principles . . .

EC141 . 5 Sharon Walsh sharon.walsh@universityofgalway.ie
of Macroeconomics

EC142 Pr-lnc1ples of g .. 5 Ec,1.e1 Dpherty edel.doherty@universityofgalway.ie

EC143 Microeconomics Principles 5 Féidhlim feidhlim.mcgowan@universityofgalway.ie
of Macroeconomics McGowan -meg tyolg Y
Business Information . . L .

MS120 5 Martin Hughes martin.hughes@universityofgalway.ie
Systems

MS1100 Information Management 5 Willie Golden willie.golden@universityofgalway.ie
for Business 8 tyotgatway.
MA119 | Mathematics for Business 5 Kevin Jennings kevm.;enn1n.gs@umv?rsn}.rofgalway.1e.
Joshua Magliona joshua.magliona@universityofgalway.ie
MG3116 Mal}agement, Brierpres e 5 Yixin Qiu yixin.qiu@universityofgalway.ie
Society
MK3106 |Introduction to Marketing 5 Shekhar.Mlsra shekhar..mlsra@um\.zersu.yofgalway.l?
Myles Kingston myles.kingston@universityofgalway.ie
LW190 |Business Law I 5 Nicola Murphy nicola.murphy@universityofgalway.ie
MG3107 |Skills for Success 5 Michael Campion | michael.campion@universityofgalway.ie
TnismiciFois Spmah Raf:}}el qulnson raf:}}el.rol?lnson@unlver§1tyofgalway.1e .

SH140 |,° " iage 10 | AliciaRecio alicia.reciomudarra@universityofgalway.ie

guag Deva Gomez deva.gomezpereda@universityofgalway.ie

FR105 French 10 | Ruadhédn Cooke ruadhan.cooke@universityofgalway.ie

GR140 | German Beginners . , . . .

and GR141 | and Advanced 10 | Vincent O’Connell |vincent.oconnell@universityofgalway.ie

GA191 . .

agus Gacilge G Scileanna 10 | Anne Corbett anne.corbett@universityofgalway.ie
Cumarsiide
GA192
ST1120 Lrimelenes o 5 Paul Wilson Paul.P.Wilson@universityofgalway.ie







7.11 LW190 Business Law I

The aim of this module is to introduce students to the fundamental principles of business law, particularly
contract and sale of goods law and the legal framework within which commercial enterprises must operate in
this regard. This will first require an understanding of the operation of the legal system in Ireland and the E.U. It
is one of a sequential number of modules which highlight the importance of law in the business sphere.
Students build up their knowledge, beginning with Business Law 1 (LW190), followed by Business Law 2
(LW290) and Advanced Business Law (LW423). To qualify for Chartered Accountants’ Ireland’ s law exemption,
students must take and pass all three modules.

7.12 MG3107 Skills for Success

The objective of this course is to assist students in developing skills that are necessary for success at
university and subsequently in their working lives. Delivered using a blended learning approach, the course
combines online activity, small group workshops and large group lectures to focus on areas such as academic
writing, academic research, creative thinking, presentation skills and career planning.

7.13 SH140 Intermediate Spanish

This module involves the study of the language in both written and spoken forms. Special emphasis is placed
on the vocabulary and communication skills appropriate to business studies. It can be taken by students who
have studied Spanish at Leaving Certificate level and obtained H4 or above, or its equivalent.

7.14 FR105 French

In first year, the aim of the programme is to consolidate and build on the basic language skills of students who
have chosen at entry level to take French as an obligatory and substantial component of their degree course.
Comprehension, oral and written communication skills are developed progressively and students are
introduced to aspects of French and French-speaking culture and civilisation. It is expected that students will
attain an A2.2 > B1.1 level of proficiency as per the Common European Framework of Reference for Languages
in the four target skills — compréhension orale, production orale, compréhension écrite & production écrite.
Students will also have the opportunity of achieving a Digital Badge for the compilation of a Cultural Passport.

7.15 G140 and GR141 German

This module involves the study of the contemporary language in both the written and spoken form, suitable to
commerce students. The module includes the use of authentic materials in the language and multimedia
laboratory to facilitate the development of listening, writing and communication skills. Special emphasis is
placed on writing and communication skills appropriate to business studies, and the study of the contemporary
society and institutions of the German speaking world. It can be taken at the beginners’ level by students who
have no previous knowledge of the language, or it can be taken at a more advanced level by students who
have studied German at Leaving Certificate Level or its equivalent.

7.16 GA191 and GA192

Gaeilge & Scileanna Cumarsaide 1 (GA191) Tabharfar deis do na mic Iéinn sa mhodul seo cur lena scileanna
labhartha agus scriofa sa Ghaeilge. Usdidfear tsainteanga an ghnd i gcés cuid mhér d’abhar an mhodUil seo, rud
a chuirfidh ar chumas na mac Iéinn iad féin a chur in iul go muinineach sa Ghaeilge i réimsi éagstla de chuid an
ghnd/na trachtala. Déanfar plé ar théamai gineardlta comhaimseartha agus ar roinnt ceisteanna reatha a
bhaineann le réimse an ghné agus na fiontraiochta. Ciorfar an gné mar ghairm, agus tabharfar deis do na mic
Iéinn labhairt sa rang agus cur i lathair 6 bhéal a dhéanamh ar bhonn rialta. Déanfar na mic léinn a chumasu i
rialacha gramadai na Gaeilge freisin, i gcomhréir agus i ndeilbhiocht na teanga, agus i gceartusaid na teanga.
Déanfar an cruinneas a threisii sa mhean na scribhneoireachta ag dirii go sonrach ar théarmaiocht agus ar
shainfhocléir an ghné.

Gaeilge & Scileanna Cumarsaide 2 (GA192) Sa mhodul seo déanfar buanu ar eolas na mac léinn ar rialacha
gramadai na Gaeilge, ar chomhréir agus ar dheilbhiocht na teanga, agus ar chearttsaid na teanga sa scriobh
agus sa labhairt. Bainfear Usaid as na foinsi agus na huirlisi teanga agus téarmaiochta is tabhachtai a
theastaionn chun téacsanna scriofa a ullmhu, ag Usaid théarmaiocht an ghné mar is cui. Déanfar buanu freisin
ar chumas na mac léinn tsainteanga an ghno a Usaid, agus cuirfear lena muinin an tsainteanga sin a Usaid go
muinineach agus iad ag labhairt na Gaeilge. Déanfar plé cuimsitheach ar cheisteanna a bhaineann le réimse an
ghno agus na trachtala. | measc na dtéamai a phléifear beidh Fograi agus Margaiochta, Cursai Fiontraiochta
agus Eacnhamaiocht na hEireann.




8. Regulations for First Year

8.1 Requirements to Pass

The First University Examination in Commerce must be passed within two academic years from the date of
entering the course, except that students who are permitted to transfer to First Commerce, having failed in
another College, must pass the First University Examination in Commerce within one academic year of entering
the Course.

8.2 Language

After first year, language is available only in the BComm (International) and BComm (Gaeilge) programmes.
However, a limited number of BComm students who pass the first year examination in German, Gaeilge or
Spanish, may be permitted to transfer into the second year of the BComm International or BComm Gaeilge
programme (provided the First Commerce examination is passed overall). In the event of demand exceeding
the number of available places, selection will be based on performance in the language at the First Commerce
examination. Decisions on initial selection and on transfer will be made by the Disciplines of German, Gaeilge
and Spanish in conjunction with staff in the School of Business & Economics.

8.3 Progression

Undergraduate degree programmes at the University are normally organized into stages. Students must
successfully complete each stage before progressing to a subsequent one. Full-time undergraduate

degree programmes will be organised on an academic year basis, where each year represents a defined stage.
Full- time undergraduate students will be required to register for and present for examination in a set of
modaules to a total credit weighting of 60 ECTS.

8.4 Passing
The pass mark on all modules is 40%.
8.5 Carrying Forward Marks

A student will be given credit for modules passed and will not have to re-present for examination in any
module in which a minimum mark of 40% has been returned within the time-limit set out in regulations for the
successful completion of the particular stage. The normal time-limit for carrying forward of marks to
subsequent examination sessions is 2 academic years.

8.6 Compensation Provision

The pass standard for a module is 40%. However a student with marks of less than 40% in one or more modules
will be deemed to have passed the stage provided:

¢ the average mark for all modules of the stage is at least 40%

e the mark in every module is 35% or more

¢ the module(s) with marks in the range 35-39% total 15 ECTS or less.

8.7 Capping of Repeat Examinations

Capping, where the maximum mark which may be awarded at a repeat examination of a module will be the
pass mark of 40%, does not apply in first year but does apply in all subsequent years.

8.8 Award of Honours for Degree Examinations

At degree level, honours will be calculated on the basis of 30% of the aggregate mark obtained at the second
stage (second year) examination and 70% of the aggregate mark obtained at the final stage (final year)
examination. The standard will be based upon the following table:

H1 70% on the aggregate

H2.1 60% on the aggregate

H2.2 50% on the aggregate

H3 40% on the aggregate

Note 1: Where one or more of these conditions have not been met each module where the mark is below 40% must be repeated. Marks of 40%
and above are carried forward to the next session and are not repeatable.
Note 2: BComm International students cannot compensate the language. This applies to all years of the BComm International programme.
















10.12 Useful Contacts

Academic Writing Centre

irina.ruppo universityofgalway.ie

Access Support Worker (Access students)

ruth.konisberry@universityofgalway.ie

Assistive Technology Officers (students who register
with DSS),

denise.keaveney@universityofgalway.ie

sylvia.nutley@universityofgalway.ie

niamh.simpson@universityofgalway.ie

Career Development Centre

careers@universityofgalway.ie

jimmy.mcgovern@universityofgalway.ie

Chaplaincy. barry.hynes@universityofgalway.ie
ben.hughes@universityofgalway.ie
Counselling_ counselling@universityofgalway.ie

Community Outreach Officer (Traveller & Roma

students)

elaine.m.ryan@universityofgalway.ie

Mature Students Officer

kathleen.hartigan@universityofgalway.ie

Disability Advisors (students who register with DSS)

pearce.johnson@universityofgalway.ie

sjordan@universityofgalway.ie

maeve.mccaldin@universityofgalway.ie

judy.buckley@universityofgalway.ie

Disability Officer (students who register with DSS)

bernie.mcgee@universityofgalway.ie

catherine.dufficy@universityofgalway.ie

Disability Placement Planning_Officer (students who
register with DSS)

maeve.mccaldin@universityofgalway.ie

Fees Office

fees@universityofgalway.ie

Financial Aid Fund (Means tested and Emergency
Hardship)

financialaid@universityofgalway.ie







11. Career and Postgraduate Opportunities

After completing the BComm degree, graduates go on to work in a wide variety of careers including
Accounting, Management Consultancy, Taxation, Economic Policy, Advisory Services, Marketing, Human
Resource Management, Information Systems Management, Finance (including Banking and Insurance). Details
on where recent graduates from University of Galway may be found, and the industries in which they obtained
their first job, are available at: https://www.universityofgalway.ie/career-development-
centre/servicesforstudents/explore/ graduatedestinations/

Due to the degree of specialisation in specific areas, graduates can apply to professional bodies for exemptions
from parts of the professional exams in areas such as Accounting, Taxation, Marketing and Personnel
Management. In addition, BComm and BComm International students can undertake a variety of postgraduate
programmes which provide them with the capability to further specialise in a particular aspect of business.
Specialist postgraduate programmes are available in all of the core business disciplines. Please see our website
at: www.universityofgalway.ie/cairnes

Graduates of Commerce from University of Galway now occupy management positions in manufacturing
industries, service-based organisations, SMEs, the public service, public agencies and in research institutions.
Others have gone on to start their own business, or to become managing directors of national and international
organisations. Another career avenue open to Commerce graduates is in the area of education at both second
and third level. Further information about the Postgraduate Masters in Education can be found at the School of
Education Website: www.universityofgalway.ie/education

12. Exploring Beyond the Lecture Halls: Enrich your University of
Galway journey with campus extracurricular opportunities

As you embark on your university experience, we encourage you to seize the myriad of extracurricular
opportunities that await you on our beautiful campus. These offerings extend far beyond the library and lecture
halls, providing you with a platform to cultivate holistic growth, enhance your graduate outcomes, and craft
memories that will resonate for a lifetime.

Clubs, Societies, and Volunteering Opportunities

With over 40 sports clubs, 140 societies and countless volunteering opportunities, your time at the University of
Galway presents an unparalleled chance to discover your passions and interests beyond the classroom.
Immerse yourself in an eclectic array of student-led clubs and societies, each catering to unique hobbies,
cultural pursuits, sports, academic fields, and social causes. Whether you’re intrigued by debate, captivated by
drama, keen on environmental sustainability, or committed to community service, there’s a group for you.

Engaging in volunteering opportunities not only fosters connections within the local community but also allows
you to apply your skills and knowledge in real-world contexts. These experiences not only amplify your sense
of purpose but also grant you a deeper understanding of societal issues and the chance to contribute positively
to the world around you.

Importance for Graduate Outcomes and Employability

In today’s dynamic job market, employers seek graduates who embody a blend of academic excellence and
practical skills. Participation in extracurricular activities complements your coursework and showcases your
versatility. By actively engaging in clubs, societies, and volunteering, you have the opportunity to prove your
development of a wide array of skills including but not limited to communication, leadership, teamwork, and
time management skills — that are highly sought-after attributes that employers value. Your ability to balance
your academic pursuits with extracurricular commitments demonstrates your dedication and capacity to thrive
in diverse environments.

Personal Growth Through Active Campus Engagement

Stepping out of your comfort zone can be intimidating, but it's where personal growth truly flourishes. Trying a
new activity, joining a club you've never considered, or participating in a cause close to your heart, all
contribute to expanding your horizons and offer great opportunities to develop lasting friendships. Embrace the
opportunity to learn about yourself, challenge your assumptions, and develop skills you might not have known
you possessed. Your journey through university is a once-in-a-lifetime experience that extends far beyond our
lecture halls. It's a time to forge lifelong friendships, explore diverse perspectives, and create cherished
memories.










16. Goal Setting for Students - A Step-by-Step Guide

Introduction

You may not realise it, but as a student you set and achieve goals every day. This can be as simple
as attending all your weekly lectures or revising for an hour or two after classes.

It can be hard to take a step back from the smaller details of our daily lives to see all the personal
and academic progress we’'ve made. By formally setting out and achieving clear goals, we can see
how we've made that progress, and plan our next steps with confidence.

This step-by-step goal-setting guide, developed by the Student Success Coaching team at
University of Galway, is designed to help you unlock your full potential, both inside university and in
life. We hope that this guide will help you gain clarity and confidence to achieve your own
meaningful goals, empowering you to become the best student you can be and make the most of
your university experience.

Why Should you Set Goals at University

Setting clear goals is an important initial step for first year students hoping to do well in their exams
and make the most out of their time while in the University. To put it simply, goals produce action.
They inspire you:

To push forward with purpose and focus
University life often comes with a lot of freedom and options. Having meaningful goals help you stay
focused on what's important for you and avoid getting overwhelmed or distracted.

To stay motivated
Having specific targets gives students something to strive for, increasing their motivation to attend
lectures, study, build connections and participate actively.

Helps with Time Management
Goals allow students to prioritize tasks and allocate their time effectively between academics, social
life, and other responsibilities.

Builds Confidence
Achieving your goals, even small ones, boosts confidence and reinforces a belief in your ability to
succeed.

Supports Academic, Professional and Personal Success

Goal-setting is strongly linked with better academic performance because it leads to more
organized and strategic study habits. Setting career-related goals early helps students choose the
right courses, internships and extracurricular activities aligned with their future aspirations. Finally,
setting goals enables personal growth, as it encourages reflection on values, interests, and
strengths.

What Are the Different Types of Goals You Can Set?

University life is a unique journey, one that shapes not just your academic achievements, but also
your personal growth and career path. To make the most of your time at university, it's important to
set goals that give you direction and motivation. These goals can fall into three broad categories:
academic, personal, and professional. Understanding each type can help you stay balanced and
focused throughout your studies.




/ Academic Goals

Academic goals are directly related to your coursework, learning outcomes, and performance in your
classes. These goals help you stay on track with your studies and build a strong foundation in your
chosen field.

Example: Maintain a GPA of 3.5 or higher each semester to qualify for a scholarship or post-
graduate program.

This type of goal encourages consistent effort in classes, good study habits, and effective time
management.

/ Personal Goals

Personal goals relate to your development outside of academics. They may involve your mental and
physical health, relationships, hobbies and overall well-being. Setting personal goals can help you
create a fulfilling and balanced life while at university.

Example: Join a student club or volunteering work to meet new people and build confidence in social
settings.

This not only enriches your experience but also helps build soft skills like communication and
teamwork.

/ Professional Goals

Professional goals help you prepare you for life after graduation. These goals might focus on
building your CV, developing skills, gaining relevant experience, or networking in your field of
interest.

Example: Complete a summer internship to gain practical experience and make industry
connections.

Setting clear professional goals early can open up opportunities and make you more competitive in
the job market.

Finally, remember that goals can range from short-term (daily tasks and habits), to mid-term and
long-term plans over two or five years, so having a mixture of goal is important. Long-term goals
give direction but can sometimes feel overwhelming. Short-term goals make progress more
manageable and rewarding.




Setting SMART Goals - - Now it’s time to create your action plan!

A useful guide to follow when creating your goals is to make them SMART.
1. Identify your goals and be Specific

The first step is to decide on your goals and aspirations. We encourage you to consider your
academic, professional and personal goals. Goals need to be specific, clearly spelled out and well-
defined. Otherwise, it would be very difficult to achieve them. The more specific your long-term
goals are, the easier it'll be to set your short-term goals.

Remember, goals can evolve and can change. Although the more specific you can be with your long-
term goals the better, there’s always room for flexibility if you decide to change direction.

2. Set Measurable goals - Small wins, big results!

Now that you’'ve set some long-term goals, you can break each one down into smaller tasks. Your
goals need to be measurable, with checkpoints and milestones to be reached.

For example, if your goal is to achieve a grade A on your modules, your smaller goals might look like:
attend all lectures, make weekly revisions, etc.

If you can’t clearly understand your progress, it can be easy to lose motivation and lose focus. Exam
results and essay marks are good ways to measure your achievements.

These goals are much more manageable on a day-to-day basis but still keep the longer-term goal in
mind.

3. Achievable

We encourage you to set yourself ambitious goals, but make sure they’re not impossible!

Setting yourself a goal that you can't realistically achieve can be dispiriting. A good example is don't
leave it until the night before an exam to revise the entire course, clearly a very difficult task!

4. Relevant

Next, double check that your goals align with your priorities, values and supports your overall
objectives. Here you want to consider the following questions: Is this goal worthwhile? How will
achieving this short term goal help me my long term goal?

5. Time-bound — When will | accomplish my goal?

Finally, make your goals time-bound, and give yourself deadlines to aim for! Try to add a time limit to

each of your goals, like aiming to read one book in one month, or to reach 80% in a past paper by
the end of term.

Your short-term goals can be laid out by day, week or month. Having this range of deadlines helps to
maintain your focus, and develops your time-management skills in the process.

Q0000




GOAL SETTING EXERCISE

SMART Goals Worksheet

Writing down your goals helps clarify what you truly want to achieve. By setting and pursuing goals
across academic, professional, and personal areas, you'll create a more fulfilling and well-rounded
university experience.

Use the SMART Goals Worksheet to outline both short-term and long-term objectives for these
different areas of your student life. In the space provided, jot down notes to help you map out a clear
and actionable path toward your goals.

Make sure your
goals are specific.
Identify what needs
to be done and how.

Specific

What evidence will
you need to know
that you have
reached your goals?

Measurable

What steps, skills
and daily habits do
Achievable you need to achive
your goals? How will
you develop them?

How does this goal
align with your
larger vision/overall
plan?

Realistic

Set a time limit.
What is the deadline
for achieving this
Timely goal? how
frequently will you
check your
progress?
















